
I recently received Si-
mon Sinek’s newest 
book, The Infinite 
Game. While I haven’t 
had time to read it yet, 
I am inspired by the 
first few pages. He 
dedicates the book to 
his grandma saying, 
“Because you lived as if 
there was no finish 
line. May we all learn 
to live such an infinite 
life.” He goes on to 
share why he wrote 
the book. He talks 
about the reason we 
do so many things, and 
that is “...because we 
were contributing to 
something bigger than 
ourselves, something 
with value that would 
last well beyond our 
own lifetimes.” These 
are such important 
things for us to keep in 
mind and keep us en-
ergized doing the work 
of educating the stu-
dents in our programs. 
Our efforts have no 
end; we are contrib-
uting in a way that will 
last well beyond our 
lifetimes. 
 

There are many things 
happening in the dis-
trict. We continue to 
hire to fill positions 
open across many of 
our programs. Profes-
sional development 
supporting new staff, 
focusing on literacy, 
and ensuring initiatives 
are well established 
are underway. We con-
tinue to study the topic 
of safety in our setting 
IV programs with a 
plan to develop recom-
mendations to en-
hance our practices. 
We are also focused on 
analyzing our organiza-
tional structure to en-
sure strong systems, 
including our business 
and human resource 
departments as well as 
areas more closely tied 
to students like teach-
ing and learning. 
 
The next few weeks 
may prove to be busy 
(or busier) as we begin 
our first round of con-
ferences for the school 
year. I suspect the 
pace of work likely 
won’t slow down as we 

move further into the 
school year. With that 
said, it’s important to 
be prepared for the 
unexpected. If you 
have not updated your 
information in Infinite 
Campus for our emer-
gency alerts, look for 
an email with direc-
tions in the coming 
weeks. With the pre-
dicted winter, this 
could be an important 
notification system! 
 
You will see quarterly 
editions of this news-
letter this year. Expect 
updates on due pro-
cess, assistive technol-
ogy, and testing as well 
as highlights of our 
programs and staff. 
Feel free to share oth-
er things you would 
like us to share in this 
format.  
 
I hope your year is off 
to a good start! 
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Program Highlight—TESA - BTC 
 
By Don Budach, Assistant Director/Principal 
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The Transition Education Ser-
vice Alternative (TESA) pro-
gram is located at the Dakota 
County Technical College in 
Rosemount as well as the 
Bloomington Transition Cen-
ter in Bloomington. The TESA 
program focuses on transition 
needs of young adults ages 
18-21 in the areas of inde-
pendent living, employment 
and post-secondary training 
and education. Staff, students, 
families, and community pro-
viders work together to identi-
fy students’ unique strengths, 
interests and learning styles, 
and develop a plan to provide 
instructional and community 
opportunities to meet student 
transition needs.  
  
New to our TESA program is 
the expansion into the Bloom-
ington Transition Center. The 
new site is staffed with 3 
classroom teachers and 6 
paraprofessionals. Currently, 

there are 27 students receiving 
transition services at TESA BTC. 
The focus at TESA BTC is in em-
ployment, service learning, 
functional academics, commu-
nity resources, self-advocacy, 
post-secondary planning, com-
munication, and social skills.  
 
Students at TESA BTC have the 
opportunity to build their em-
ployment skills in the commu-
nity through participation in 
workplace readiness and com-
munity-based vocational learn-
ing (CBVL) classes. The work-
place readiness class provides 
classroom learning opportuni-
ties, on-site practice of job 
skills, and community generali-
zation of employment skills on 
a weekly basis.   
 
TESA’s Work-Based Learning 
(WBL) classes  has been going 
strong again this school year.  
Students are learning the skills 
needed to find work, explore a 

career path, and are learning 
soft skills to keep the job once 
employed. Currently, students 
in our Work-Based Learning 
customized employment clas-
ses are creating visual re-
sumes that have become ex-
emplars across the state. For 
students enrolled in our WBL 
classes, school staff provide 
transportation to and from 
work, interviews, and job 
coaching sessions.  
 
The district is excited about 
this growth opportunity in 
TESA and is eager to make 
connections to help students 
build their transition skills in 
Bloomington.  



Curriculum Corner 
 
By Meghan Dobson, Lead Teacher, Mark Zuzek, Superintendent, Shanna Knutson, School Psychology Lead 
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Curriculum and Testing Corner 
 
By Jennifer Hetland, Assistant Director/Principal 

Testing: 

What are the test require-
ments for a student to gradu-
ate? 

Test Requirements for Gradu-
ation: 

• Students receiving a free 
or reduced-price meal in 
11th and 12th grade must 
be offered the opportuni-
ty to take the ACT.  The 
state will only pay for a 
student receiving a free or 
reduced-price meal to 
take the exam once in 
their high school career.  
Students do not need to 
take the ACT to graduate, 
they only need to be 
offered the opportunity. 

 
• All students who were en-

rolled in eleventh grade 
for the 2019-2020 school 
year or later will need to 
take a civics test prior to 
graduation.  Students 
need to take the exam un-
til they answer 30 of the 
50 questions correctly.  
This exam can be given 
during any time of a stu-
dent’s high school career. 

 
Do students need to take the 
MCA? 

• All students in Minnesota 
public schools are required 
to participate in the 
statewide assessment pro-
gram. Reading and mathe-
matics tests are adminis-
tered in grades 3–8 and 
high school (students in 
grade 10 take the Reading 
MCA, and students in grade 
11 take the Mathematics 
MCA). The Science MCA is 
administered to students in 
grades 5, 8, and in the high 
school grade when stu-
dents take a life science or 
biology course.  

 
• Students with an Individu-

alized Education Program 
(IEP) or 504 plan may be 
eligible for accommoda-
tions. Some students with 
significant cognitive disabil-
ities may be eligible to take 
the Minnesota Test of Aca-
demic Skills (MTAS) instead 
of the MCA. 

 
 

 

Curriculum Corner: 

How do I access the district 
curriculum and the online 
components? 

• Login to Hoonuit  

• Enter 917 Resources, enter 
917 Curriculum Resources, 
then enter the 19-20 Cur-
riculum Overview PPT.  
The power point has the 
links and codes for the 
different curriculums used 
in 917. 

• If you have curriculum 
questions email  

   Jennifer.hetland@isd917.org 
or  

 Melanie.rix@isd917.org. 
 
What curriculum is being re-
viewed this Year? 

• This year the ISD 917 Cur-
riculum Committee will be 
reviewing the Eng-
lish/Language Arts Tier 2 
and Tier 3 curriculums.   

 

https://learnit.hoonuit.com
mailto:Jennifer.hetland@isd917.org
mailto:Melanie.rix@isd917.org
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Literacy Update 
 
By  Brooke Peterson, Assistant Director, and Kayleen Taffe, Reading Specialist 

Magic of Reading 

The magical world of reading 
at ISD 917 is off to a great 
start.  This summer’s literacy 
trainings were highly attended. 
The trainings included: Unique 
Learning Systems, Word Work, 
Increasing Reading and Lan-
guage Through Visualization, 
and Sonday.  During workshop 
week, many sites participated 
in trainings on developing a 
culture of literacy in the class-
room, learning intentions, 
word walls, and administering 
universal screenings.   

We have increased the num-
ber of universal screenings 
completed for reading.  Many 
teachers and teams have met 
with the reading specialist to 
determine curriculum and in-
terventions for each student.  
District-wide we rolled out 

core curriculum for eligible 
students. The tricky part of lit-
eracy instruction for our stu-
dents is that there is not any 
one curriculum that will meet 
all the needs of our students.   

Teachers matter more to stu-
dent achievement than any 
other aspect of schooling 
(www.rand.org).   

The curriculum tells you 
“what”, not “how”.  The 
“how” is the artistry in educa-
tion. - George Couros, Innova-
tors Mindset.   

This month we start our litera-
cy classroom visits.  Last year 
we conducted 75 visits and 
learned a lot about literacy 
across the district.  We used 
that information to help us de-
termine professional develop-
ment and other needs within 
the district.   

We are continuing with our 
monthly Literacy Strategies 
Smore.  This year the focus will 
be on High Leverage Practices. 
Here are the links to the first 
two this year.  Be sure to “like” 
the Smore while reading it so 
we know it is helpful.   

September Smore 

October Smore  

 
 

When in doubt, go to the 
library.  ~ Hermione Grainger 

https://www.smore.com/k6gnq-literacy-10-0
https://www.smore.com/nf8d4-literacy-11-0


Assessment and Testing News—Continued 
 
By Jennifer Hetland, Assistant Director/Principal 
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Technology Update—New School Year. New AT Resources. 
 
By  Amanda Peters, Lead Teacher 

As mentioned during the opening workshop week, the Assistive Technology Team has been gather-
ing feedback about our Assistive Technology Checklist and the AT Guide and has made some up-
dates to both. These documents have been updated in Hoonuit.  New this year is a Google Shared 
Drive titled “District-Wide Assistive Technology Resources.”  
                              
 
 
 
 
 
 
 
 
 
 
 
 
 
You will still want to visit Hoonuit for tutorials on how to use different assistive technology tools. 
Using Hoonuit, allows you to receive CEUs for the tutorials you have watched/read. You can access 
Hoonuit using by using the following link and credentials: 
 

https://learnit.hoonuit.com/ 
UN: email address 
PW: last name in ALL CAPS 
 

Then click on the arrow next to your name and on “917 Training and Resources.” 
 



Assessment and Testing News—Continued 
 
By Jennifer Hetland, Assistant Director/Principal 
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Due Process Dialogue 
 
By Shanna Knutson, School Psychology Lead 

Due Process Resources: 
 
In addition to resources in 
Hoonuit, a Google team drive 
has been created for Due Pro-
cess Manual materials.  The fol-
lowing can be found in your 
shared drive titled “District-Wide 
Due Process.”  
 

EVALUATION REFERENCES 

• Conducting and Writing Evaluations 
Presentation PowerPoint Handout 

• ISD 917 District-Wide Evaluation 
Procedures 

• Summary of Evaluation Procedures, 
by Role 

• Report Writing Guide  

• ISD 917 Evaluation Materials and 
Procedures List 

• Observation Guidance and Check-
lists 

• Technical Aspects of ESR Writing 

• Evaluation Timeline Flowchart 
 

EVALUATION FORMS 

• Initial Evaluation- Developmental 
History Family and Home Question-
naire 

• Re-Evaluation- Developmental His-
tory Family and Home Question-
naire 

• ELL Developmental History Family 
and Home Questionnaire- Evalua-
tion  

• Broad- Transition Student Interview 
(for younger transition-aged stu-
dents) 

• Specific- Transition Student Inter-
view (for older transition-aged stu-
dents) 

• AT Assessment/Consideration 
Checklist 

 
IEPS 

• Conducting and Writing IEPs Presen-
tation PowerPoint Handout 

• ISD 917 Individualized Education 
Plan (IEP) Training Guide 

• Goal and Objective Writing Tutorial 

• ESY Guidance Sheet  

• ESY Qualification Examples 

• IEP Quality Indicators Checklist 

• ISD 917 District Wide IEP Procedures 
 

IEP FORMS 

• District Transportation Form 

• Addendum to Transportation Form 
(for additional or extensive health 
plans) 

• IEP Meeting To-Do Checklist 

• IEP PWN-friendly Agenda Form 

• IEP Meeting Excusal Form 
 

PRIOR WRITTEN NOTICE 

• ISD 917 Prior Written Notice of Edu-
cational Evaluation/Re-Evaluation 
Guide 

• ISD 917 IEP/Parent Consent Prior 
Written Notice Guide 

 
GENERAL GUIDANCE 

• ISD 917 Guidelines for Due Process 
Timelines for Procedures Related to 
Evaluations, IEPs and Progress Re-
ports 

• ISD 917 Evaluation and IEP Timeline 
Flowcharts 

• ISD 917 Student Due Process Track-
ing Form  

• Titles for ISD 917 Staff on ESRs, IEPs 

• Guidelines for Federal Settings 

• Procedures Requiring Written Paren-

tal Consent 

• MDE Holding IEP Meetings with ELL 
Families and Interpreters 

• ISD 917 Oral Interpretation Docu-
mentation Form 

• Summary of Performance Guidance 
Sheet 

• Main File (Green/Blue) Forms 

• Verbs to Use in IEP’s 

• Bloom's Taxonomy Low and High 
Level Skills and Words 

 
ADDITIONAL SUPPORTS 

• PWN Help 

• PLAAFP Writing Support 

• Eligibility Requirements for MTAS 

• ESY Checklist/Flowchart 

• SMART Goals 

• Due Process Survival Guide Power 
Point 

 

Progress Reporting: 
 

In response to our recent self-
monitoring, we will be looking 
closely at our progress monitor-
ing and associated paperwork 
this year.  Please consider the 
following as you report student 
progress: 
 

• All progress reports should be done 
in a timely manner. 

• The frequency you are required to 
report needs to be correctly identi-
fied on the front page of the IEP.  
Example phrasing: “progress will be 
reported 4 times; 3 written and 1 
verbal (in the form of an IEP 
meeting)”. 

• IEP meetings and ESY progress re-
porting do not count as one of your 
reporting periods. 

 

https://drive.google.com/drive/folders/0AJr62olOyJMdUk9PVA
https://drive.google.com/drive/folders/0AJr62olOyJMdUk9PVA


Mosley is Moving 
 
By Melissa Schaller, Director of Special Education 

www.isd917.k12.mn.us 

bone of our district. Nicolle Roush, 
business manager, keeps all of the 
balls in the air including managing 
an audit every year that is sched-
uled for August and September. 
Her assistant, Amy Alexander 
manages a variety of things but 
most notably workers compensa-
tion and many aspects of our fleet 
of vans. We wouldn’t be paid 
twice each month without the her-
culean efforts of Audrey Weiler 
nor would we have any supplies or 
materials without Barb Schmitz. 
Our funds coming into the district 
are directed by Teri Welch. Finally, 
our bills get paid, along with your 
mileage through the efforts of 
Vickie Bjerke. 
 
We’re not sure how the business 
office gets so much done including 
an ever expanding workload, but 
we’re sure glad they do! We defi-
nitely could not do the work that 
we do without them! 

For those new to this newsletter, 
in this section we celebrate the 
people we are proud of in the dis-
trict. We honor them by hanging 
something on the wall. In this 
case, it’s the moose head named 
Mosely. He moves around four 
times each year. So if you see him, 
you know someone great is in the 
area. 
 
Mosely is headed back over to the 
Dakota County Technical College 
this fall. He couldn’t pick one great 
person this time so he is going to 
hang in the business office. The 
same number of staff has kept us 
going during a number of years of 
massive expansion in the district. 
Much of the work they do is be-
hind the scenes, but there is no 
doubt the district couldn’t func-
tion without them!  
 
There are only six people in the 
business office that is the back-
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